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Introduction

At St David's we aim to make every individual feel safe and secure during their time with us.
We believe it is the right of every pupil to be able to learn in an atmosphere where learning
thrives so that they can experience success. The behaviour management at St David’s is based
on celebrating the positive choices that children make, and the relationships that are formed
between children and staff across the school. It has firm foundations in making the children
feel valued and thinking of the consequences of these positive choices for themselves and
others. We recognise that feelings and emotions might drive certain behaviours.

Our expectations are that everyone will respect others and treat peers and staff with kindness
and consideration, at all times and in all areas of school life. Any form of discrimination,
bullying and harassment is prohibited and will not be tolerated. To reinforce these values,
opportunities are provided in assemblies, in form time and through PSHEE discussions to
reflect upon issues of expectations, respect, thoughtfulness, inclusion, care and consideration
for others.

The school behaviour policy is designed to underpin the way in which all members of the
school can live and work together in a supportive way. The emphasis is on the encouragement
of positive behaviour, with the discouragement of poor behaviour as a secondary, though
necessary consideration.

Positive Behaviour

All staff reinforce a positive ethos by focusing on praise and rewards wherever possible. It is
important to encourage all our pupils to behave in an appropriate way and work hard and
strive for excellence. Our school Language of Learning encourages pupils to demonstrate
specific behaviours that encourage them to be the best they can be. These are: Respect and
Kindness, Independence, Perseverance, Self-Motivation, Curiosity, Responsibility, Reliability
and Creativity. We have developed a whole school system of rewards which is displayed as a
‘pupil choice chart’ in classrooms from Years 1-6. Years 1-4 display a visual only chart (see
Appendix A) and Years 5 and 6 display a chart with additional behaviour examples and
vocabulary (see Appendix B). The behaviours shown are examples and are not limited to the
ones given.

Our system involves children receiving stars in the form of tokens which are collected in the
classroom and totalled up each week by the Year 6 House Captains and Prefects. These star
totals are shared with pupils during weekly assemblies and count towards House totals and
the termly House cup. Children can receive 1 star, 5 stars or 10 stars for a range of different
positive behaviours, attitudes or achievements.

1-star tokens are given out across the school for positive behaviours including (but not limited
to): showing kindness and good manners, contributing to school life (showing visitors round
on Open Morning) or giving an excellent answer in class. When they are given a 1-star token,
they collect a token in their house colour and put them in a clear jar in their classroom. Every



week, these totals are collected by our Prefects and House Captains and added in towards
our end of term House Cup totals.

5-star tokens are awarded if a child is rewarded with a 5-point postcard. Some examples of
positive behaviours that warrant a 5-point postcard are (but not limited to): showing
determination and resilience to overcome a challenge, producing work that goes above and
beyond the teacher’s objectives or putting others before themselves. If a child receives a 5-
point postcard, the teacher awarding it will write a message on the back of one of our
postcards and in our Tuesday morning celebration assembly Years 2-6 will be awarded these
by our Year 6 Prefects. Year 1 will be awarded these in their classroom by their teachers. The
children then get to bring these home to show their families and be proud of their
achievements. These children will have their photographs taken and sent out each week to
parents.

10-star tokens are awarded if a child really goes above and beyond and will mean that the
child will visit the Headteacher and receive a Head’s award. The work, positive behaviour or
attitude that they demonstrate will be deemed outstanding by their teachers. Some examples
of behaviours that warrant a Head’s award are (but not limited to): creating an outstanding
piece of work for the individual child or behaviour that embodies all our language of learning;
being a true Davidian. If a child receives a Head’s award, they will visit the Head, who will give
them one of her stickers. In our Tuesday morning celebration assembly, Years 2-6 will be
awarded their certificate by Year 6 Prefects. Year 1 will be awarded their Head’s certificate
on the same day that they receive their sticker. These children will have their photographs
taken and sent out each week to parents.

Behaviour and Restorative Approaches in the Early Years

In Early Years, our aim is to promote positive behaviour and good choices. We understand
that it can take time for children to learn and understand our classroom rules and
expectations, so we spend time exploring these together and provide regular reminders and
support.

In Pre-Reception and Reception, we use the Sun, Thinking Cloud, Rain Cloud and Rainbow
behaviour system. The aim is for children to remain on the Sun throughout the day. The
Rainbow is a special achievement. Children can move from the Sun to the Rainbow for
demonstrating exceptional behaviour, positive attitudes, or exemplary learning behaviours.
If a child reaches the Rainbow during the school day, they receive a sticker to recognise their
achievement and help them feel proud of their success. This also encourages children to
share their achievements with an adult at home and talk about the positive behaviour they
demonstrated in school.

If there are occasions when a child's behaviour causes concern, they may move to the
Thinking Cloud. This gives children time to reflect on their choices, and we encourage them
to make positive decisions in order to return to the Sun. The conversations that take place
between staff and Early Years pupils when they have moved to the Thinking Cloud focus on
helping children reflect on their behaviour and discuss what they might do differently next



time. This provides an early opportunity for children to engage with the principles of
restorative justice by considering the impact of their actions and how they can make positive
choices in the future.

The Rain Cloud is used rarely, as our focus is always on encouraging positive behaviour and
supporting children to make good choices. However, if a child repeatedly displays
inappropriate behaviour or does not follow class expectations when the child is on the
thinking cloud, they may move to the Rain Cloud. Parents are always informed in this instance
so that school and home can work together to improve choices made.

We believe that every day is a fresh start, and we encourage all children to do their best each
day to remain on the Sun or work towards reaching the Rainbow. All pupils begin each new
day on the Sun.

In Early Years, we also use the Language of Learning Woodland Explorers to reflect the
school's wider Language of Learning approach. Each learning characteristic is represented by
an animal:

e Curious Cat

e Busy Bee

e Resilient Rabbit

e Creative Caterpillar

e Persevering Parakeet

e Friendly Frog
These characters encourage children, in an age-appropriate way, to demonstrate the key
values and learning behaviours that support their development and help them build
important characteristics for lifelong learning.
Awards
In addition to our school star token system, we hold a Celebration Assembly termly and a
pupil from each class receives a ‘Super Star’ badge to be put on their school blazer. These are
given for a variety of reasons, including academic progress, kindness to peers or
perseverance. These awards are announced in the school newsletter.
Year 6 leavers are presented with a variety of shields and cups at Prize Giving - the top cup
being the Davidian Cup which serves to recognise consistent kindness, thoughtfulness and
effort during a pupil’s time at St David’s. At the end of the academic year the Pre-Prep

Davidian Cup is awarded to pupils in Year 2. The Junior Davidian Cup is awarded to a pupil in
Year 4.



Year 6 leadership
We expect our Year 6 pupils, in particular, to be role models of good behaviour at all times.

They are given positions of responsibility in their last year at St David’s. We appoint Heads of
School, Prefects, Games and House Captains and other jobs as deemed appropriate. Serious
thought and whole staff consultation goes into the selection of pupils for these important
positions with past behaviour and attitude being a major factor.

Unacceptable behaviours and Sanctions

At St David’s, our culture is to very much focus on positive behaviours and praise children
regularly for demonstrating these. In the event that we do have to sanction children for
unacceptable behaviour, we use our ‘Pupil Choice Chart’. Years 1-4 display a visual only chart
(see Appendix A) and Years 5 and 6 display a chart with additional behaviour examples and
vocabulary (see Appendix B). The behaviours shown are examples and are not limited to the
ones given.

Stage 1

A. First or Minor Misdemeanours:

Children will receive a verbal warning for making wrong choices that do not meet our school
expectations. These include (but are not limited to): being disruptive during a lesson or
assembly, answering a member of staff back or being off task. In this instance, the teacher
will say to the child “l am giving you a verbal warning.” We then hope that the child will choose
to stop demonstrating these behaviours.

B. Ongoing Misdemeanour(s): Amber

Children will be put on the amber for a variety of different unacceptable behaviours. These
include (but are not limited to): a repeat of a behaviour that a child got a verbal warning for,
lying to a teacher, deliberately being unkind to someone (face to face or online) or refusing
to follow instructions. In the case that a child is told they are on the amber, they will be asked
to speak with one of the Deputy Headteacher’s to discuss their behaviour. This will be a
dialogue that talks about what happened, how the child felt, what their reaction was and a
discussion about whether they thought their reaction was appropriate. We will also then
think about what they could do next time. The aim is that this is a reflective discussion to
support the child in ensuring these behaviours don’t reoccur and to give them management
strategies.

If a child is moved onto the amber, we will record this on our online recording system (CPOMs)
to keep track of any reoccurring behaviours and to monitor trends and patterns.



C. Serious Misdemeanour(s): Red

Children will be put on the red for a variety of unacceptable behaviours that staff consider to
be more severe than amber. These behaviours may be (but are not limited to): intimidating
behaviour, using inappropriate language, making offensive comments, damaging property of
belonging to school somebody else, repeatedly demonstrating ‘amber’ behaviours without
improvement, or persistently causing disruption. In the case that a child is told they are on
the red, they will be asked to speak with the Head to discuss their behaviour. This discussion
will be the same reflective dialogue as the above but will involve more thinking and discussion
about what the correct expected behaviours are. If a child is put on the red, the parents/carers
will be informed.

If a child is moved onto the red, we will record this on our online recording system (CPOMs)
to keep track of any reoccurring behaviours and to monitor trends and patterns.

If a child is put on the amber or red, their name will not be visibly moved down on a behaviour
chart within the classroom as we believe this may cause unnecessary embarrassment and
shame. We hope that the discussions that the child will have with a member of SLT will give
the child a chance to think of alternative, more appropriate behaviours that they can
demonstrate next time.

For any children who need extra support and/or have persistent behaviour issues, an
individual behaviour plan may be issued. This will be filled in by a teacher after each lesson
and monitored at school and home.

Stage 2

Behaviour will be dealt with at Stage 2 of this procedure if no improvements are made in
conduct following escalation through the Stage 1 proceedings, or an individual behaviour plan
is not leading to improvements. In this instance, the Deputy Head Pastoral or the Head will
arrange a meeting with parents/parents and pupil to discuss the way forward. Next steps at
this level may include:

e Aninternal exclusion, served with the Deputy Head or Head, of up to one day
e A meeting based on restorative approaches with the Deputy Head or Head. The pupil
and parents will discuss reflections made and expectations going forward.

In extreme cases Stage 2 might be the immediate course of action. These situations could
include but are not limited to:

e Deliberately hurting another pupil (physically or emotionally)
e Attacking an adult

e Deliberately and seriously damaging school property

e Inability to learn from stage 1

e Bullying, including cyberbullying

e Fighting- regardless of extent of physical contact or injury



e Racist, sexist, homophobic or transphobic abuse, or any abuse relating to a protected
characteristic

e Parental / carer or pupil behaviour which, in the Head’s reasonable opinion leads them
to believe that removal of the pupil from the school is in the best interests of the
school or the pupil

Upon return to school following an internal exclusion, pupils will have a reintegration meeting
with the DSL or DSL and class teacher, to agree expected behaviour moving forward.

Stage 3
If improvements are still not seen, or similar behaviour patterns continue, Stage 3
proceedings will apply. Stage 3 may present as:
e An external inclusion, served at home, following discussion with parents (maximum
duration one day)
e Areturn to school interview with the Deputy Head or Head, pupil and parents to
discuss reflections made and expected behaviour going forward

When all these procedures have been followed and there is no significant improvement in
behaviour, the Head has overall responsibility to reserve the right to permanently exclude

a pupil.

Serious Misconduct

The DSL are responsible for maintaining a separate record of sanctions imposed for serious
misconduct. These behaviours would generally result in an immediate escalation to Stage 2
or Stage 3 sanctions at the discretion of the Head. These behaviours are logged on CPOMS
and the school’s behaviour log. The log of serious misconduct behaviours is shared regularly
with the Head and Wishford Governance Team. Serious incidents include, but are not
limited to:

e Smoking or vaping

e Theft

e Wilful truancy from timetabled lessons or activities, including assemblies and
registration periods

e Bullying, including cyberbullying

e Child on Child Abuse including sexual violence and sexual harassment

e Persistent refusal to follow staff instructions or verbal abuse of staff

e Physical assault, threatening behaviour or intimidation

e Fighting, regardless of extent of physical contact or injury

e Racist, sexist, gender based, homophobic or transphobic abuse, or any abuse relating
to a protected characteristic

e Vandalism or damage to property through poor behaviour choices

e Breaching the phone-free school approach (ie: not handing in their device at the
start of the school day)

e Possession of weapons

e Cheating, including plagiarism

e Malicious allegations against staff



e Persistent attitudes or disruptive behaviour which are inconsistent with the school’s
ethos, including on social media

e Bringing the school into disrepute, whether on site, off site or online

e Failure to adhere to an agreement made as part an individual behaviour plan

e Parental / carer or pupil behaviour which, in the Head’s reasonable opinion leads
them to believe that removal of the pupil from the school is in the best interests of
the school or the pupil

St David’s Prep is clear that in every aspect of our culture sexual violence and sexual
harassment are never acceptable, will not be tolerated and that pupils whose behaviour
falls below expectations are sanctioned. St David’s expects all staff to understand the
importance of challenging all inappropriate language and behaviour between pupils.

At St David’s we reject the use of or threat of corporal punishment.

Administration of Sanctions and Rewards

For this policy to be effective, it is essential that all staff are consistent in their dealing with
behavioural issues. It is the duty of all staff to monitor pupils throughout the school day and
bring to general notice any children who need particular attention because they are causing
concern or are feeling vulnerable or threatened.

It is important for the pupils, and their parents that our procedures are deemed fair.
However, it is also acknowledged that some children and situations may require sensitive
handling at certain times and with additional knowledge to which we may, as staff, be party
to. This may apply in particular to vulnerable pupils, including SEND or EAL pupils or those
undergoing some form of assessment or difficult home situation. The age of the child may
also need to be taken into consideration.

At St David’s we recognise that instilling good behaviour from an early age is a partnership
and requires parents to reinforce and support what we do in school. Parental support and
encouragement is a vital part of helping each child make the right choices and promote their
wellbeing as they develop into independent and responsible adults.

Staff will be offered training in behaviour management when this is considered necessary and
examples of good practice and effective strategies will be shared on a regular basis.

The systems that are in place, and the policy itself, will be regularly monitored and reviewed
by staff.

Overviews of logs are made regularly to ensure that trends are identified and appropriate
management action taken.



Appendix A- Pupil choice chart displayed in classroom
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Appendix B- Pupil choice chart with example behaviours

REWARDS

1 TOKEN
SHOWING KINDNESS & GOOD
MANMERS
GIVING AN EXCELLENT ANSWER
DEMONSTRATING EXCELLENT
KNOWLEDGE
PRODUCING WORK OF A
PLEASING STANDARD
SHOWING RESPONSIBILITY
OVER 5CHOOL PROPERTY
CONTRIBUTING TO SCHOOL
LIFE (PLAYING IN ASSEMBLY)

S TOKENS -5 POINT

POSTCARD
PRODUCING WORE THAT GOES
ABOVE AND BEYOMND THE
TEACHER'S OBJECTIVES
PUTTING OTHERS BEFORE
THEMSELVES
EXCELLENT PERFORMANCE AND
ATTITUDE WHEN REPRESENTING
THE SCHOOL
SHOWING DETERMINATION AND
RESILIEMCE TO OVERCOME A
CHALLENGE

10 TOKENS-
HEADTEACHER’S AWARD

* CREATING AN OUTSTANDING

PIECE OF WORK FOR THE
INDIVIDUAL CHILD

* BEHAVIOUR THAT EMBODIES ALL

OF OUR LANGUAGE OF LEARNING,
BEING A TRUE DAVIDIAN

SANCTIONS

VEREAL WARNING

BEING OFF TASK DURING A
LESSON

BEING DISBUPTIVE
ANSWERING A MEMEBER OF
STAFF BACK

CHATTING IN ASSEMBELY/IN
CLASS WHEN ATEACHER IS
TALKING

AMBER- DEPUTY HEAD
REFPEAT BEHAVIOUR OF
VERBAL WARNING

LYING TO A TEACHER
DELIBERATELY BEING
UNKIND TO SOMEONE ELSE
(ISOLATED INCIDENT) FACE
TO FACE OR OMLIME
REFUSAL TO FOLLOW
INSTRUCTIONS

RED- HEADTEACHER
BULLYING, INTIMIDATION OR
HARASSMENT FOLLOWING
NTERVENTION
DAMAGING SCHOOL OR ANOTHER
PERSON'S PROPERTY
PHYSICALLY HURTING ANOTHER
PUPIL OR MEMBER OF STAFF
(PUNCHING/KICKING)

USING INAPPROPRIATE LANGUAGE
(SWEARING)

OFFENSIVE LCOMMEMNTS MALDE IN
RELATION TO THE PROTECTED
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